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‘IDS 
Hl LMORSIE) 50 25s aie Rs 3-3005 


ee «6 js pug SS ge eo eae rr 4-3017 


employee afflicted with AIDS?................ 0c. c cece cece e ee ceeees 5-3033 


valid gripe?.......... verostaio) ta Sod 5 Lic RM eat Oe See ek eee a 8-3088 


ATEMENT 


hat can happen to an employer who ignores the inspector's determination that a 
‘serious hazard should be corrected immediately?..................5. 3-3003 
presentatives of our company and the union worked out a settlement with 
OSHA, but several employees objected to the settlement. Can they do so? 
RR SY gre eI or Sane fs at dste a! stay Fase idsis iy aN erapa(Pieeia arsvernyeiorre element 6-3060 
Je weren't able to correct all the violations within the time limit fixed by OSHA, so 
now they want to hit us with a whopping additional penalty for “failure to abate.’ 
CS UIRGNELTY . op co abs erto @o Be ee Oe es Bee 9-3098 
Ine of our clerks neglected to request an extension of time to correct certain 
‘violations. Now, we've been hit with heavy additional penalties for “failure to 


CHORUES [EUR AiG ere tins a Sea eee . 11-3129 
s the inspector pointed out apparent violations during his walkaround, we 
immediately assigned employees to correct them. Good-idea?........ 12-3145 
PPEALS 
‘a company declares bankruptcy while the appeal of an OSHA citation is 
pending, does that put a freeze on the proceeding? .................. 1-2983 


n't it foolish for companies and the government to go through the time and 
-expense of a federal court hearing over relatively minor safety violations and 
SC ERIELTEIS o JR OS RAS each oan Hen UR OSU ee ene oe cre ere 8-3078 
‘an Administrative Judge reduces the penalty proposed by OSHA, is that the 
“(112 LU 6) 0 7 ee pe dS aad SOSH Se Re ORS ae 8-3083 
‘we can’t reach a settlement with OSHA during an informal conference, shouldn't 
‘we be informed about our right of appeal?....................0.0 00 11-3127 
we're inspected while our appeal of an Administrative Judge's decision is 
pending before the Review Commission, can we be cited for the same 
SET GMS 6 noc loneess cactus echo aeia iI cick nae tee area ae an 12-3147 


ITATION, VIOLATIONS & PENALTIES 

an OSHA hit us with a heavy penalty to “set an example” for other employers in 
the area?....... scsi US eve ev Pai SRL RETR a a 1-2980 

Je were inspected several times by OSHA over the past five years, and now they 
cite us for a machine violation even though it was always that way. Is that fair? 

es 3-3002 

ven though the insurance company inspector gave us a clean bill of health, 
OSHA cited us. Shouldn't we get a break on the penalty, since we relied on the 


insurance COMpaANy?.......... 26. c cere eee e ete ee eet e ences 3-3007 
le were cited for a serious violation even though we've never had an injury as a 
“result of the condition OSHA complains about. Is that fair?............ 4-3025 
Je were charged with a serious violation, even though the likelihood of an 
_accident was slight. Is that proper?........-..--..++..55- ee aot 6-3058 
ow important are previous similar violations?.......- 06. ..seeeeeee sees 7-3075 
understand that if the penalties levied by OSHA for safety violations aren't paid, 
‘we can be hit with additional penalties and interest. True?...........-. 8-3084 
fouldn't it be better if employers used the money for upgrading workplace safety 
rather than pay penalties to the government for safety violations? . . . . . 9-3096 
OMPLAINTS 


an employee protected against retaliation for voicing complaints about lack of 


ee safety training? ...........+..+- eee ec fone 38 Peek <i 2-2998 
w can we prove that the disciplinary action we took against an ‘employee was — 


not for filing a ‘safety complaint, but because of his consistently poor work? — 


eters Saree ay ee ka eres San eeet- «. 8-0014 
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REFERENCES INDICATE MONTH OF ISSUE AND QUESTION NUMBER 
SSS 


LIBRARY 
Is an employee who, acting on his own, files a complaint about unsafe working 
conditions, protected under the National Labor Relations Act?......... 3-3015 


Can an employee collect damages for-“wrongful termination” if she’s fired for filing 
a safety complaint with the state? (0.0.0.0... cece ce cece cece cece ee 10-3116 


If OSHA rejects a worker's claim that he was fired for filing a safety complaint, can 
he still sue his employer for “wrongful dischaige" 2295 eee eee 12-3146 


CONSTRUCTION—CONTRACTORS & SUBCONTRACTORS 


measures, what can happen if he reneges in doingso?............... 5-3039 
What are some of the most common safety violations found at construction sites? 


sieleNedaasieler = lever Wanete eesti ave mich race acre ee tanetetaa fat eae eae ieee ree 10-3119 


CRANES—HEAVY EQUIPMENT 


What can happen if the operator's daily Crane Inspection Report is just filed away 
UNTER? DS IE Oe RE OE EE 1-2978 
We rented a crane and operator to lift some heavy equipment for us. As a result 
of the operator's carelessness, one of our employees was injured. Can we be 
heldiresponsiblezes7-.aser cet aaah crack eer ee ee eto eh 1-2985 
OSHA says that, when the rotating superstructure of a crane is barricaded, that 
means all employees must keep outside of the barricaded area. Does that 
INGlUAEsthercrane’s:OllO ec oxvasnecs mya svoas qsiseveremcryms cad: elaued Stace ae 3-3013 
We were cited for permitting a crane to carry a load over employees and we claim 
the angle made it impossible for the inspector to see its exact location. Who's 


WGI er: tock arate ran etcny tak Aas big Pron nia iin eoeiiatt aches te 7-3076 
During the entire trip in reverse must the backup alarm on our loader be ~ 
SOUMGGU? tre. Br, Meets Set oe cnr ern cmos te ee Spe Rie ete 8-3089 
We have an excavator with a rotating superstructure. The inspector says we must 
barricade accessible areas within the swing radius of its rear. True? ....9-3104 
We received the manufacturer's approval to modify our crane. What should we do 
after the modifications are completed?............. cc eee eee eee eee 10-3113 


The regulations [1910.179(n)(3)(xi)] state that a warning signal should be 
sounded when a crane load “approaches near . personnel.’ How close is that? 


PRUE eee ae eel Rivera iain Mtoe ites i Oe lero nee he ee Taare 12-3140 
Why must our crane operators wear hard hats when the only overhead dangers 
are from falling loads weighing at least 500 pounds?................. 12-3150 


CRIMINAL PROSECUTION 
One of the supervisors got into an argument with the OSHA inspector, lost his 


temper, and hit the man. What can happen to him?............-...+-. 1-2976 
Has anyone ever been prosecuted for lying to OSHA? ............-...-- 4-3019 
Since most workplace fatalities do not trigger criminal prosecution, what are the 

factors that impel government officials to seek an indictment? ......... 8-3082 


DEFECTIVE TOOLS & EQUIPMENT 
Are we entitled to rely on our supplier to furnish us with the proper equipment? 


Re ramen et ciete, we siatehansy Actes ein eieiese: sia Tezencr ava sro8Nc sss aber nie #165) 80a 4-3024 
Are we responsible for the condition of the tools in an employee's home workshop, 
if he uses the shop for company work?............0eee eee eee eens 6-3052 


DISCIPLINE 


_ We leave it up to our foremen whether or not to report employees for safety 


infractions, and what, if any, discipline should be imposed. Good idea? . 1-2971 
If a supervisor accuses an employee of reporting for work in an 
intoxicated condition, must we honor the worker's request for a blood test? 6-3049 
Claiming that we don’t enforce certain safety rules, the inspector pointed out that 
we've never disciplined anybody for violating them. What kind of justification is 


SST NEAT pe ee ce oe MOP eat tres as sno bons crn aitausltotini> days otela-s veo rayon costae, 6-3055 
Is discharge warranted in the case of an employee whose “simple mistake” 

almost caused a serious accident? ........5.0. cece eee een cence nee 7-3067 
Can we demote an employee because of.his poor accident record? ...... 8-3085 


Instead of staying home recuperating, we discovered that one of our employees 
=~ on sick leave was moonlighting for another outfit! What can we do about it? 
8-3091 


REFERENCES INDICATE MONTH OF ISSUE AND QUESTION NUMBER 


DRUG ABUSE 


i ost to industry of employee drug abuse? 
Are there any figures on the actual c y rie 


e drug abuse: an outright ban 
on drugs, or forbidding drug use that results in physical or mental impairment? 


PAGE ee Le Pa Pe 4-3022 
Are the unions doing anything to help curb worker drug abuse?.......-+- 4-3023 
How serious is the effect of drug abuse on worker safety and health?..... at 


What steps can be taken to counter employee drug abuse? 


ELECTRICAL 

One of our rooms, which contains electric-powered tools and equipment, is hosed 
down daily for sanitary purposes. Are there any special precautions we ~~ = 
$AKO? owreieiin. cE wears sete + ER at «OME Sin gen enim te oe Mineral rhea seer Ie - 

if the general contractor supplies electric power at the worksite for all the subs, 
who is responsible for providing ground fault circuit interrupters or an assured 
Grounding program? ........---eeeeee ence ee eree tere ee ee ceeeeess 6-3059 


EMPLOYER RESPONSIBILITY 

If we “loan” some of our employees to another contractor, who is responsible for 
them as far as OSHA is concerned? ........ 66. eee eee ener eee ees 4-3026 

An employee loaned to us by another company claims he's been trained and 
qualified to operate a forklift. Should we check him out to make sure? . . 7-3064 

Are we responsible for our employees safety on a jobsite during their lunch 
BrOOK? aoc wisces ss sca sloks da Gee ee release ae aU ORE vio x ele nce Reig) = Anata 7-3065 

Without our knowledge or consent, an employee brought a fan to work the day a 
safety inspector showed up and we were cited for unguarded fan blades! Is that 
FERED nek Ba aiSerk ko dnc = eile dix angele ni ae nee oer ae de etu ie 7-3068 

Does the fact that we had an accident because an employee disobeyed one of 
our safety rules create a presumption that our safety practices are inadequate? 

x ecto strates SeEuiicele Leal Fal OOS Ae arcu, Sol Scan eo ea ay age 12-3148 


ENFORCEMENT ACTIVITIES 
We run a small business operation and our only employees are family members. 


Are we exempt from OSHA regulations? ........... 2. cece eee eee e eee 3-3010 
Every once in a while | read about OSHA levying a whopping big penalty against 
a Safety violator. Do they actually collect all that money?.............. 6-3046 
How effective has OSHA been in collecting penalties levied for safety violations? 
Fe IRA Se NAAR pope aOR Sriche SeEh Te PRES eS Ne 7-3071 
EXCAVATIONS, TRENCHES 
We claim there are no special safety requirements covering trenches dug in hard 
Fi CEMTOCL SOM. MUU trac cs oral k els asc a tips seu eniaecos +o ghee 2-2994 
We have a dirt incline at the end of the trench that employees use as means of 
Rs CON NNN Dictate IS ote asa afr atps ba G0 Ew Seale coming a ictnere 2-2995 


Contrary to company rules, one of our workers jumped into a freshly dug, 
unshored trench to relieve himself and was spotted by an inspector who then 
eee LIE OO RON tr Ate oe ecdyellc a os en oe fea caida es es Soniye WEE ve 7-3072 

How do you measure the depth of a trench: from the bottom, or from the level at 
which employees are standing? ...............csecsecceeceveetees 11-3131 

How could the inspector prove our trench was more than five feet deep if he didn't 
IRE ENNY TOASTS CHOMICO 5, iar mipinla cathe os + nacue wccne con aecice tenes 12-3144 


FIRST AID—MEDICAL 


As maintenance contractors, our employees sometimes do repair work on steel 
mill coke ovens. Must we provide a medical surveillance program for them? 


GUARDING—MACHINERY & EQUIPMENT 


We were cited for using an unguarded hand-held 
: powered chop saw at our 
construction site, even though we pointed out the tool wasn’t designed to 
accommodate a guard. Who's WON Soa cbrien creer, . ee 1-2982 
Can we be cited for permitting an employee to stick his hand into a machine to 


clear a jam-up, even though the machine h i 
cee as an automatic power cut-off 


We've been using an unguarded power saw for years and no ones eon inured! 
; one's 
Doesn't that prove guards are UNNECESSAY? 00. een cccesce Be: syste! 
GUARDRAILS 


We were cited for permitting our employees to work near an en-si 
open-sided floor 
lacking guardrails even though we neither created the h 
Sickie. Wingo? azard nor install 


When our employees were install 
to lie flat on the floor to minimize cf 


ce ee ee hess am ale w eles ie alee 


Employees have to walk on top of the cargo on flat-bed trucks to secure it, so ; 
OSHA says the cargo is a platform and we must provide guardrails. Isn't t at Pe 
TIGICUIOUS? 2 ou. coc cccvccccncncnnccccceeusenoccceauales= = sis a eeniiaamE ~306 


HAZARD COMMUNICATIONS - 
What kind of violations have been logged so far under the hazard communi cal 1m 
Standard? ..... ccccccwenscrcrincpsnesuinewes en salsinie Raeloneeslsnte aaa 9-309 
How good a job are the Material Safety Data Sheets doing in hazard 
COMMUNICATION? . . 5... ncc ona cd nc ns ncn cone sone cee eee aan 10 
We received a hazardous chemical from the manufacturer but no Material Safet 
Data Sheet for it. Can we nevertheless use the chemical, since we need it righiifi 
AWAY? 0. eee ee cece ee ee cette ect e ete neceeeenerec ctr secrtececees 12-3138 


Are the dealers from whom we purchase scrap metal required to furnish us 
Material Safety Data Sheets if the metal contains hazardous chemic: 
«vans x Giiew as vasltlelule SGnn'ck-lnasercsi nies nate 12-3 


HEALTH HAZARDS ; id. 

Do barbers and beauticians face special health problems because of the produets 
they use in their Work? . 2.2.6... eee cence eee eee eee eee teen ete eee 2-299 

We were cited for failing to dispose of insulation containing asbestos in sealec rf 
impermeable containers, even though the inspector didn’t test for airborne — 4 
asbestos. Isn’t that necessary?. ... 0.2... eee tet ee enemas 8 


Does the regulation covering asbestos apply to every situation involving employee t 


A number of our employees have developed allergic reactions to the 
we use in our plastics plant. Is this commonplace, or unusual? ........ 


Is there any clear-cut evidence identifying specific workplace agents as 


How are the unions reacting to company bans on workplace smoking?. . . . 8-308 | 
Must we require the employees at our health care facility to wear protective ¢ ove 
How long should the skin be rinsed with water in order to flush away harmful 
chemicals? 9-309 
Can we be cited for a violation of the mineral dusts air contaminants regulation fox 
excessive grain dust at our grain elevators? ............00c cu euueeee 11-313 


INSPECTIONS 


An employee injured in an accident has asked OSHA for the names and ; 
arc ge the witnesses its investigators interviewed. Is he entitled to 
de TE te 97 


oY A 


poke, enon to the hazard; right?:-~ .*. Ss : 
‘ve been inspected numerous times by our insurance ( company and the . 
government, and always received a clean bill of health. Can we rely on tt 
In testing our ee eee rs exposure to airbome contaminants, is it ee es D ‘ 
: welders’ exposu rborne contam! , is itproper forthe 
inspector to place sampling filters on the outside of their welding hoods’ 


9 SOF a lene 6m Sad tie Sine Ew Wye Ooh ease Om We ol ates 
Pomme s eae net wees pele ome eiael 


While the inspector is at a construction site investigatin Ash oy Sir ong ¢ niet ieia 
vestigating an accident 
one contractor, can he cite ot ntractors : 
nena ae npr contractors fox vicigtions he haapariia 
We're willing to permit an inspection of our plant but we don't want any pictures _ 
aglaken: Wil our request be honored? ... Ahm Se ye 
We justified in claiming that the inspector's readings for airborme ccna 
were not accurate since the high workplace t teers pes 


© 20:9 sm Ble awe ®, susie et 
SP ya Bere dine Sicha ci phe 
Hein Kk pe SoM wre iene ieee 


During his walkaround, the inspector quizzed our supervisors ’ 
. , ou { 4 Y) 
of certain safety rules. Why is that? nae TE ; ao ete: 


We were unaware that we were violati OSHA lations since State 
gave us a clean bill of health. Is that a good defense? 


Pe mee mw ww eee ne 


memeveltesis mrt Lome: ON Fe Li Eerie eee Gey mere 2-3000 

we required to provide engineering controls to reduce workplace noise, even 
ugh they cannot bring noise levels down to permissible limits? .... . 10-3118 

Set up a voluntary program to test our employees’ hearing, do we have to 

y them for the time spent taking the test? ..............0..0e000. 12-3138 


COMPANY MUCK? . . . 5... occ oe re ee Retin eh ere pee eh, ae 9-3100 


ure On our presses, and stop the flywheel before employees work within 
ES TILES ec vce A arth cine SS eae ee 10-3120 


HA charged us with failing to maintain a Log and Summary of Employee 
njuries and IIInesses (Form 200) but we have the information in our workers 


;ompensation records. Good enough? ...... 26... eee eee ees 1-2977 
ing on the advice of counsel, we refused to turn over certain records to OSHA. 
tis advice proved wrong. Will they now “lower the boom” on us? ...... 5-3045 
SPIRATORS 


ce the ventilation system we installed doesn’t seem to do the job, can we rely 
In respirators to reduce employee exposure to airborne contaminants? . 2-2992 
Our fault if an employee selects the wrong respirator and is overcome while 


vorking in a contaminated atmosphere?................. 0c eee eens 2-2993 
‘ead of purging the shaft of air contaminants, can we permit our workers to 
inter it while wearing respirators?... 2... 2.22... eee 12-3142 
30TS 

9 is responsible for installing protective devices on industrial robots: the 
manufacturer or the purchaser? ........---. eee e cece eee eee eee ees 11-3121 
¥ good a safety record do industrial robots have? ...........---.---- 11-3122 


-ETY EQUIPMENT : 
an we tried to get our employees to wear safety belts, they pointed out that 
jorkers from other companies on the jobsite don’t wear them, so why should 


wey. How can we handle this?......... 6.6... 2225s e reece rene eens 1-2973 


3 encourage our employees to wear safety shoes, could that be used against 


S as proof that safety shoes are necessary?.....-.....+---+-s+r++- 1-2984- 


: of our employees swears by his “lucky” safety belt, saying it saved his life 
nce and he refuses to give it up. Should we let him continue using it?. .3-3009 


‘of our storerooms contains chemicals which could, upon contact, cause eye 


‘skin irritation. Must we install quick drenching facilities in that area? . . 5-3036 


workers directing traffic on a paving job in a shopping center weren't wearing 
flectorized vests. We say its only necessary on or near a public highway. 
SS ISS Se ge pee een cee eee 6-3047 


. i r, , + . kK they 

t we require our employees to wear protective sleeves since the worl 

erform subjects them to the possibility of minor burns on their agaciol 

| Su Sia Sic tec ic Uke CSO ae oA a a 5 

ie inspector correct in saying that deluge showers and eye flushes are the 

nly proper methods for washing off harmful liquids from the clothing, skin and 
2 


Sie Seeley al avciim: a) ew elie) SKS © Wie Te eis 2a ar Ban sb dvs [ome 6 


. that asbestos gloves are still being used to protect workers hands from 


eat, flames, and sparks. !s that safe? ..........-..+0--e seer reese 10-3114 

= : 

a 

ETY RULES, INSTRUCTIONS & PROGRAMS i 

Jur employees receive on-the-job training with emphasis on safety, and our 
ervisors attend safety seminars. Good enough? .......-...-.+++++ 1-2972 


rkers resent it whenever an in-plant safety team shows up to conduct a 
e inspection. What can we say to them to change their attitude? ..2-2996 _ 
we be justified in disciplining an immigrant worker who caused an accident 
ause he failed to understand instructions? ........--.+-+++++++++- 6-3057 
a eae 


\ 


8-3087 . 


REFERENCES INDICATE MONTH OF ISSUE AND QUESTION NUMBER 
SS eT a en 


We have a work rule requiring our longshoremen to wear hard hats whenever 
there are overhead hazards. Good enough? ..............2.0+eeeee- 7-3069 


less than 30 p.s.i. Does that also apply to drying?.................... 8-3086 


When we issued a new safety rule, we communicated it to our supervisors, with 
instructions to pass it on to the employees. Good enough? ........... 10-3110 


Our insurance company has warned us of shortcomings in our employee training 
for dealing with emergencies. How important is that? ................ 10-3111 


How formal must safety instructions be for employees working around acid tanks? 
COTS CE 2 RS RE PM aE oe <2... 11-3123 


How specific must we be in conveying and enforcing safety rules regarding 
workplace:hazards? .< 22505. m2 -esaarsicon cd Oe ee ae ees 11-3126 


Should our beefed-up safety training for new employees be extended to include 
OUR ONDHIMOPS? 5 aco ace x, Sete tmcaluah ote ome Soe Oe atte oe 12-3137 


SCAFFOLDS 
The inspector told us that we need overhead protection for our employees 


thei scalfold: THUG 2s. nan cesta chard ene teers cee ee aed een 2-2990 
Is it necessary to lock the casters on our manually propelled mobile scaffold 
whenever an employee is working on it?............0..0.0cce cece eee 5-3044 
In checking the wire rope on our slings, | noticed the inspector was counting the 
number of broken wires on the rope. Why?..............0.0cceec eens 6-3056 
Can we permit employees to work on a scaffold from which the guardrails were 
temporarily removed in order to erect the next scaffold tier? ........... 7-3074 


We were cited for permitting employees on a scaffold lacking guardrails and 
toeboards while they were erecting the scaffold at the time of the inspection. Is 


thal fale? cacsnae.ck re oe re Re oa aes ee eee te atic et 9-3106 
To keep the scaffold legs from sinking in the mud, we placed several bricks under 

eachileg: Good enough? ar sic.n Ua cfo cn oe eta ra a 10-3115 
Do our scaffolds need guardrails if the employees will be working on them from a 

Kneeling position Zacks)... arene; Sou: SOE Se pa ae 11-3130 
SUPERVISORS 


Can we be cited because there was no supervisor in the work area immediately 
preceding an accident caused by an employee's violation of safety rules? 
2 Gi ge c Sete ep” as eRe C. AER Co Oca nleyclals Teera ian Ticino Tt 


| know a foreman is usually considered part of management! but what about a 
“leadman™ or “crew leader?” ...: =. 7S oeanee aera era.. eee, 4-3018 


Are we responsible for the actions of our supervisors, even when they're 
performing general laborer Work?..........0.0002cecececvevsveneecs 5-3031 


How do workers generally rate their supervisors on awareness of and concern for 
Safety? oe vcaitan ba taprptitel Sad « cee’ SRS ee eee 11-3120 


What criteria are used by the safety inspector in determining who is a foreman? 
oor CEE ICE. een NEA. me. SAROPR EES. soc auiee coe 11-3125 


UNIONS 


An employee who claims he was discriminated against under the Job Safety Act 
has 30 days to file a complaint with OSHA. Is this period extended if he also 
PE UIMON QHEVANCE? oi. oso cw nov ne cee eee sc umeeanacdis mance 1-2975 


Under the union contract, the company can reduce work crews but, when we 


conditions. Is this a valid objection?...........2...... cece cece ee eee 9-3097 


UNSAFE WORK CONDITIONS 


Our purchasing department sometimes vetoes our request for top quality 
equipment, saying the price is too high, even though the cheaper equipment 
frequently breaks down. Is this a common problem?..............-.--- 2-2989 

Is an atmosphere heavy with grain dust presumed to be explosive?....... 3-3006 

We were cited for leaving a loaded explosive-powered magazine-fed stud gun 
lying around, even though we claimed it was unloaded, since the firing 


A number of our lab workers have been complaining about various aches and 
pains, but we haven't been able to figure out why. What could be troubling 


MCLs cena SN ccs Bi; i ei Oh Re ae ae 2 ae nee ec 5-3041 
What can happen if we fail to heed the recommendations made by the safety 
BONS URAL WES INGE 2 lerive exch aps, cpces payee = whan e pd emre Bre ape wae often 7-3063 


The contract we signed for a construction job requires us to perform certain tasks 
in a way contrary to the safety regulations. Which should we follow?. . . . 8-3079 


Can employees call a work stoppage when ordered to perform an unusually 
RMIGHGASK FA 1c a eee  SU Reel k weninta be te be lated sone awes 9-3095 


What risks do we take in failing to heed the advice of the safety inspector? 9-3102 


Our warehouse workers seem to have a higher injury rate than the rest of our 
EP emplovyeesclsivt this UNUSHAI?. «22.2. o co cece tes tee sceb eee eres 12-3143 


REFERENCES INDICATE MONTH OF ISSUE AND QUESTION NUMBER 


VDT OPERATIONS Pye 
The biggest fear our computer operators have is that exposure to VDTs will give 
them cataracts. Any justification for this fear?.......+--.++++ssssreees 3-3001 
Even though we've furnished all our VDT operators with the latest 
“ergonomically correct” equipment, many of them still complain. What's the 
PKODIOMAMOW? iicie cco s esesalsio:d'« 9 sia%e elietvipe ap aaa) e vein let alatalataeh einrsieiagens 5-3040 
There seem to be conflicting theories about a possible link between pregnancy 
problems and video display terminal use. Why isn’t a major study undertaken 
to answer the question? ..........cseee serene eee n etter essence ees 7-3061 


WARRANTS—SUBPOENAS 


As part of its investigation of a workplace accident, OSHA issued a subpoena 
directing us to turn over certain machine parts for testing purposes. Are they 
QMHHSTO TAS? 5.405104 s.cs:are, be wasit aleiarels, Ai ocehtialehe edie etme nea gin een 4-3029 

Can we, as subcontractors, refuse to permit the OSHA inspector access to our 
work area without a warrant, even though the general contractor gave his 
consent to'the|inspectlon?: acccace neces sicteteaaneletesiats cele artis cree 10-3112 


WORKERS’ COMP—LITIGATION 


Can corporate officers be sued personally for firing an employee who filed safety 
complaints against the company?............. cece ee eee eee e eee eens 1-2974 

If a person collecting workers compensation refuses a corrective operation 
recommended by the insurance company, can his benefits be reduced or 
CANCION 2 onic i:serncdecerw shresaviers ru: 05 be (SISN IME a 10a. a AEM arate eR CSN 2-2997 


Improving workplace safety pays. You may be 


compensation—not to mention such hidden profi 
expenses, damage to tools and equipment, and, 


Your foremen and supervisors know what 
anand your employees should do— _— 
and communicating this knowledge is tess ee imesh cs 


SAFETY TALKS: A COMPLETE PROGRAM OF FIVE-MINUTE TALKS TO PRO i 
MOTE SAFETY is specificall i Bie) | 
help your front-line supervisors teach your employees how to do their jobs safely. The cena is oo nto? ‘e 


major topics with 291 separate talks. 


To order the Safety Talks Manual, call TOLL FREE 1-800-622-7237. 


Save Money 
On Medical Expenses, 
Absences, And Lagging 


Production Caused By 
Workplace Injuries! 


nae ie muck on medical payouts and workers’ 
- S as lost time, lost efficiency, replacement traini | 
above alll, failure to fill orders. 7: = | 


however. That's why the Business Research Publica- 


, who works out in the woods, developed an infec! 

pat ey cod eh laid up for several months. Is he entitled to 
compensation benefits? ........+-s.seeeere reser ee essere ss ceees 

| understand that many employees who have developed work-related d 
are suing their employers. What are their chances of success? ...... 

In a lawsuit arising out of an accident, can OSHA be compelled to reveal 
identities of the employees it interviewed? ......-...-.+.++++eseeeee 
Would we be justified in refusing to recall a worker who filed for workers’ ~ 
compensation benefits, claiming “complete loss of hearing”?........ 
When one of our employees sustained a job-related back injury, we learr 
the first time that she had undergone two previous back operations. Is s 
entitled to workers compensation?...........2..e4ee seen eneseeee 
Can workers sue their employer for intentionally withholding information 
harmful effects of materials to which they were exposed? .........+. mH 
Can an employee continue collecting workers compensation benefits for aj ob 
related injury if she refuses to undergo further medical diagnostic tes ts 
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Can OSHA be sued for failing to uncover hazards during its inspection th 


ey 

caused a worker's death? ..........-.02scceceee cece cewesersessues k y 
One of our employees, who was accidentally exposed to harmful chemicals, | fr 
filed a claim for compensation benefits. Doesn't he have to show some a] 
evidence of injury or illness? ..... 0. 62. ee vasa e+ sins sala ee 12-3 
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to work safely. Organizing 
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